Overview

Serving More. . . Serving Better.

200]-was ayear no one will ever forget - a new president,

September 11th, economic turmoil. Throughout the year, the stock market was in
decline, and some economists say the recession was in full force. In addition, the
Federal Reserve Board aggressively lowered interest rates, adding to the profound
effect on credit union loan growth, savings growth, and net income levels.

People began to pull their investments out of the stock market and store them
away into savings accounts for safekeeping. Credit union deposits in the last 4
months of 2001 rose significantly. Members needed the security of their credit
union more than ever before. The slowing economy increased credit union
savings growth to approximately 12% in 2001.

Despite it all, 2001 was a “banner year” for America’s credit unions. Georgia's
credit unions experienced growth, albeit very bumpy along the way. Asset
growth was strong, while membership grew at a slower pace. At year-end, 218
credit unions were serving almost 1.7 million members in Georgia

Members' needs are changing — baby boomers are getting older and younger
generations are now avid consumers. Credit unions are being challenged to
identify new ways to serve those members and serve them better.

Fields of membership are growing significantly at some credit unions, but just
barely at others. Many credit unions are working hard to identify potential new
members, whether through a community charter, adding new employer groups,
serving an underserved group, or more aggressive marketing. Serving more...
serving better.

Credit unions are implementing successful programs that meet members’
financial needs. CEOs are working more closely with their boards of directors
and other volunteers and encouraging staff participation in the planning and
development of new programs. Serving more... serving better.

It's anew year now — the economic forecast isimproving. The recession still
lingers, but in aweakened state. People are now looking for better ways to invest
their money, although more carefully. Credit unions now have tremendous
opportunities to serve their members as a result through financial education
programs, first mortgages, and Member/Customer Relationship Marketing -
through new and better products to offer their members, such as home banking,
shared branching, call centers, e-Loans and EBPP, and Spanish-speaking
materials. Serving more... serving better.

In addition, credit unions support their communities every day, in many
different ways. Through fundraising efforts and collection drives of their own,
credit unions help children and families in need. They support “Books for
Children” and Children’s Miracle Network. Staff and board members participate
in civic and community organizations, demonstrating the “ People Helping
People” philosophy. Serving more... serving better.

Let'sfaceit. More people than ever before need credit union services.
Georgia's credit unions are there for them, willing and able to help them.

Georgia Credit Union Affiliates is also there — changing with the emerging needs
of Georgia's credit union community. That’s the “ Credit Union Difference.”
That's serving more... serving better.



Report of the Chairs

Pat Conn
Chair
Georgia Credit Union League

Rick Foley
Chair
Georgia Central Credit Union

Edwin J. Collins
Chair
Cooperative Services, Inc.

e would like to begin our report by congratulating credit unions for their

attention to serving people during difficult timesin 2001. Clearly, these are

times when people are looking for safety and predictability in the conduct of
their daily affairs. Surrounded by the psychology of war and concerns about the
economy, members brought their savings back to credit unionsin a big way toward
the end of the year. Even before the terror of September, people looked to credit
unions as away to avoid poor service and high fees at the for-profit institutions.
Again, we say congratulations to Georgia credit unions.

2001 was a period of substantial renewal for the state support organizations. Inthe
area of wholesale financia services, the Georgia Central Board spent many hours
analyzing the pros and cons of consolidating operations with another corporate
credit union. In the end, however, legal and regulatory issues made it impossible
to execute the arrangement on a basis that was favorable to the owners of Georgia
Central. The Board is now firmly committed to generating additional value as a
Georgia credit union-owned entity and is pleased to announce the selection of

Greg Moore to lead Georgia Central into the future.

The League Board also made some significant changes during the year. After a
year of study, L eague members voted to reduce the number of Board members
from fifteen to twelve. In addition, a district voting system was embraced that will
make it possible for credit unions to be involved with the leadership selection
process every year for at least two of the twelve board positions. Internally, the
League has geared up its resources in the area of credit union advocacy. This
includes governmental affairs and public relations activities. Credit unions figured
prominently in debates about bankruptcy reform in Congress and about predatory
lending issues at the State House. In addition, the Georgia and Florida Leagues
formed anew LLC called the Alliance to deliver fee-based products across the
two-state marketplace.

CSl had an excellent year...it now processes over 95% of all the checks written by
Georgia credit union members. During 2001, CSl was hired to help Florida credit
unions start a processing center in Jacksonville. Credit union personnel appeared
to have enjoyed the introduction of Internet retrieval of digitized check images.
This capability is now being supplied to credit union members directly.
Recognizing that debit transactions and digitized images are the way of the future,
CSl has teamed up with CUMS, a South Carolina credit union organization to
jointly own a storage and retrieval operation for digitized images.

Asyou can see, the state organizations are changing with the times...changing
with the emerging needs of the Georgia credit union community. We sincerely
appreciate your support and involvement. We look forward to serving you in the
years ahead.
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Report of the President

that freedom is not free. And, it became obvious that security and privacy would be

forever at odds...more of one leads to less of the other. At timeslike this, it is hard to

achieve focus on the global trends affecting consumer finance. The future for credit
unions is not about al of the surplus that was accumulated at the end of the year. It is about
serving people in unique ways over the decades to come.

i ’ ¥ here is no question about the defining moment of 2001. Americans learned in September

The greatest spending and borrowing horde in the history of North Americais reaching middle
age. The baby boomer generation has never experienced serious financial hardship. For over
two decades, their willingness to spend and borrow has fueled the U.S. economy. Credit unions
have certainly benefited from the massive expansion of consumer and housing credit. Looking
ahead, this generation will be recipients of a massive wealth transfer from their parents...while
preparing for their own retirement. If credit unions are to remain connected with the baby
boomer generation, they will need to provide a complete range of wealth management services.

Plugging into the younger generations will not be easy. They’ll need access to credit just like
everyone else. But, they will be able and willing to borrow at the point of purchase. They could
consider it a nuisance to have to visit a branch to obtain cash or execute documents. For most of
the younger generations, account maintenance will be something that's done on their cell phone.
In essence, many of the products and distribution systems that credit unions built for the baby
boomer generation may not excite the younger folks.

So, while the baby boomer generation needs are changing and the younger generations are being
attracted to different ways of conducting their affairs...credit unions will be forced to embrace
new ways for serving members. One of the primary roles of the state support organizationsis to
assist credit unions to anticipate and contend with change.

Looking ahead, it will be necessary to become proactive about changing laws and regulations so
that credit unions can serve the asset management needs of that aging generation and to serve the
| ocation-independent ways of the younger members. In addition, we are in the midst of a
transition in payments...from paper to plastic to digital. Lending programs will expand to
include all types of real estate and commercial purposes. Distribution of loan products will
move close to the point of purchase. These examples are part of alonger list. | am optimistic that
credit unions will contend with all of these changes...to become widely regarded as the premier
suppliers of consumer financial services.

At the Affiliates, we remain dedicated to that eventuality. Credit unions have earned the right to
be proud of their past and enthusiastic about their future. Congratulations on another excellent
year along the way.

Michael J. Mercer
President/CEO, Georgia Credit Union Affiliates

Report of the President

Georgia Central— both a record and reflection on the challenges and the achievements.

And we certainly do have a story to tell about 2001 — from sending out RFPs...to a merger

announcement last May; from the intervening months of negotiations...to termination of
consolidation plans late in November; from the loss of the CEO during a period of great
uncertainty...to the Board's renewal of strategic resolve — it truly has been a remarkable year.

N ormally, this section of the Annual Report would be a summary of the previous year at

As members of atightly knit credit union community, you’' ve probably heard this story before, so
| won't dwell on the details of the past in this Annual Report. Rather, | begin my career at
Georgia Central with the advantage of being able to look forward — a position | enjoy because of
the “business as usual” philosophy adopted at the corporate during merger planning. This
philosophy enabled Georgia Central to maintain the high standard of member service that has
become our hallmark over the years — and the hard work performed by the Board and staff who
carried it out is evidence of a deeply-rooted commitment to the well-being of Georgia's credit
unions. In addition, the “Business as Usual” philosophy created an environment in which we are
prepared to act quickly and effectively to achieve progress in areas identified as strategically
important for our members.

Acting quickly and effectively will be paramount to Georgia Central in 2002 and moving
forward. For many years, we' ve talked about the shift to a more competitive environment, as
other types of financial institutions began to take interest in pursuing business with credit unions,
and as the boundaries for competition among corporates began to erode. Though we've been
preparing ourselves for this challenge, only in recent months has Georgia Central truly begun to
experience the effects of competition from our fellow corporate credit unions. | am a strong
believer that competition in the financia services industry benefits credit unions. It drives
service providers such as Georgia Central to be more innovative in the way we deliver and price
our products. | don’t expect Georgia credit unions to use Georgia Central services based solely
on loyalty to their corporate, but | do want to encourage members to consider the value of the
overall relationship with us.

Georgia Central has worked hard over the years to establish a “trusted advisor” relationship with
its members — one that will encourage looking to your member-owned institution first with
financial product needs. | believe we've been successful in this endeavor. We hope, moving
forward, that members feel empowered by their relationship with Georgia Central, so you will

tell us about what products and services your credit unions need, and what improvements we can
make to assist your ongoing success. With the advantage of this open communication, Georgia
Central will be very product focused in 2002. Right now we are evaluating new product
opportunities for their potential benefit to our members — some of which we will introduce to you
during this Annual Meeting.

| look forward with great enthusiasm to the opportunity to meet with you at the convention and
in your credit unions in the coming months. As | continue my travels around the state, | hope to
fill many pages with notes about members' business needs and ideas about how Georgia Central
can provide support. With your help, | pledge to do everything in my power to make our
relationships stronger than ever before.

Gregory S. Moore
President/CEO, Georgia Central Credit Union
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Report of the Treasurers

YEAR ENDING DECEMBER 31, 2001

manage their financial resourcesin a manner that ensures that each company maintains a

financial condition that provides flexibility to adapt and to change in response to credit

union needs. The Georgia Credit Union League, Cooperative Services, Inc. and Georgia
Central Credit Union each spent considerable time during 2001 identifying ways to create more
flexible resources either through staff additions, business partnerships, or merger opportunities.

’ n order to serve credit unions better, it isimperative that the state support organizations

The Georgia Credit Union League made great strides during 2001 to create new service
opportunities based on its solid financial condition. The League acted on recommendations
made by its League Finance Task Force by allocating additional resources in the area of credit
union advocacy, including governmental affairs and public relations. Georgia Credit Union
Services, the wholly-owned subsidiary of the League, entered into a partnership with the Florida
Credit Union League Services Group to form a company called The Alliance for Credit Unions,
LLC. TheAlliance currently provides auditing services to credit unions in both states and
provides the vehicle for expansion of new service offerings to both states. Projected services for
2002 include human resources, marketing and lending support services. The League was able to
enhance its service delivery and continue to maintain solid financial results. The League
recognized total revenues of $1,704,980, including just under $1.5 million in dues, while
expenses were $1,619,569, resulting in a net operating margin of $85,412.

Cooperative Services, Inc. also enjoyed a successful year of providing share draft processing,
ATM processing, and service center management services to credit unions. Investments made in
prior years for digital imaging data processing systems began to pay dividendsin 2001. CSI was
well equipped to assist Southeast Corporate Credit Union in Florida with its own entry into share
draft processing by providing temporary check processing services for Florida credit unions until
Southeast’s own facility was made ready. CSI was able to provide credit unions and their
members with the ability to access check images via the Internet and spent considerable time
studying the feasibility of providing storage and retrieval of check images. The result of this
study was the formation in March 2002 of a new partnership with the South Carolina League
that will greatly enhance CSI's ahility to store electronic images for credit unions. The financial
results for CSI were equally solid for 2001. Florida check processing income boosted total
revenues to just over $4.5 million and net income after subsidiary earnings and income taxes was
$143,931.

During 2001, Georgia Central was operating in an environment of declining interest rates. The
economy was slowing down, and the Federal Reserve was actively lowering the Fed Funds rate
to stimulate the economy. As aresult, our members were experiencing excess liquidity, much of
which they deposited with Georgia Central.

The additional liquidity resulted in alarge increase in assets at Georgia Central. Total assets
grew $299 million (35.5%) to $1.141 billion. Also, total credit union deposits grew $301 million
(44.1%) to $984.3 million.

Due to the rapid growth in assets, the reserve ratio decreased from 5.15% at the beginning of the
year to 3.78% at year end. When the ratio drops below 4%, regulatory requirements demand that
corporate credit unions transfer undivided earnings to reserves. The total reserve transfer for
Georgia Central in 2001 was $259,700. Total retained equity grew $3.6 million to $26.9 million
at year end 2001.

Net income before reserve transfer for Georgia Central was $3.462 million in 2001. Thiswas an
increase of $266,000 or 8.3% over 2000. This was due to an increase in net interest income of
$648,000 and offset by an increase in operating expenses of $323,000. The increase in net
interest income was also aresult of the additional liquidity in 2001.



Georgia Credit Union League, Inc. GCUL Financial Highlights

BALANCE SHEETS AND INCOME STATEMENTS FOR THE YEARS ENDED DECEMBER 31, 2001 AND 2000 (UNAUDITED).

B A LAN C E S H E E T S NOTES TO GCUL'S FINANCIAL STATEMENTS
1. Summary of Significant Accounting Policies Total GA Credit Unions & Affiliated GA Credit Unions’ Loan Distribution
Assets 2001 2000 Description of Operations
. Georgia Credit Union League, Inc. (The League) is 10['-'%
Deposits in GCCU $ 1,275,277 $ 1,106,464 a not-for-profit trade association comprised of 230~y o~
Prepaid Expense 10,093 7,474 state and federal credit unions chartered in i o
Investments in Subsidiaries 1,566,113 1,546,531 Georgia. The purpose of the League is to promote _ ,L. —= E-D':'n'll'-
Investment in CU House, LLC 103,927 100,000 the credt union movement within the state of 200 =t .
Georgia. Georgia Credit Union Services, Inc., a Total Georgla B 2001
Other Assets 24,966 72,299 wholly owned subsidiary of the League, is ClUs 60% | 245
primarily in the business of furnishing various 150 2000
Total Assets $ 2,980,376 $ 2,832,768 services and supplies to credit unions within the O Affiliated ClUs 40% | 1999
state of Georgia. GCUL Acceptance Corporation i
T . provides Georgia’s credit unions with lending
Liabilities and Equity support services owned 50% by the League and 100 20% = 1998
Accounts Payable $ 72,413 $ 39,175 50% by Cooperative Services, Inc. B 19497
Accrued Expenses 42,512 8,822 i 0
Other Liabilities 13,092 37,405 Membership Dues o 50 g
. : Membership dues are recognized as income f dsg.‘ E‘ ﬂ?f’
Retained Earnings 2,852,359 2,747,366 when earned in the applicable membership period. | ﬁ'z:'-‘ v.b
0
Total Liabilities and Equity $ 2,980,376 $ 2,832,768 Income Taxes , 1887 1898 1565 2000 2001 ‘-}
The League is exempt from federal income taxes dsg
under section 501(c)6 of the Internal Revenue
Service Code. Georgia Credit Union Services and
GCUL Acceptance Corporation are taxable
corporations and account for income taxes in
I N C O M E S TAT E I\ /I E N T S accordance with Statement of Financial
Accounting Standards No. 109, which was
adopted as of January 1, 1992.
Revenue
Dues $ 1,492,122 $ 1,472,140 E Rﬁlated lt’;rtiLes orsint .

. - ach year, the League enters into a managemen . . g g 5 o . o 0 o
Education and Training 87,282 68,950 contract with Georgia Credit Union Affiiates, Inc. GA Credit Unions’ Income Distribution GA Credit Unions’ Share Distribution
Other Income 125,576 129,868 Georgia Credit Union Services and GCUL

Acceptance Corporation. Under this contract, the (OOOS)
Total Revenue 1,704,980 1,670,958 League is provided with general management and . _

3 3 administrative support services and the use of 1 00%, 20 000,000

facilities and related equipment. The League, Q.Dq..-
Expenses Georgia Central Credit Union and Cooperative u 15 000 000
Personnel $ 890,674 $ 810,54 Services, Inc. each have a one-third ownership B % ~ Retained ; :
Operations 591,242 481,328 interest in the Affiliates. T0% e
Administration 137,653 110,351 B0%, In E k 10,000,000

o Met Operating 5 000.000 5 |

Total Expenses $ 1,619,569 $ 1,402,220 50% Expenses L, g 5 g

_ _ 40% W Provision for |:| -=33
Operating Margin $ 85,412 $ 268,738 0%, Loan Lossas ﬁ = 2001
Equity in Subsidiary Earnings $ (23812 $ 60,982 ?EE ~ Total Cost of F;P”j ¢ o o — 2000

6 Funds M 1999

Combined Net Income 61,600 329,720
i $ $ ﬁ § § é o 1998
== - - N o — 19497
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Credit Union Statistics — By Individual Credit Union

FOR THE YEAR ENDED DECEMBER 31, 2001

CREDIT UNION*

Rank by assets
All dollar amounts in thousands ($000)

13
114
115
116
117
118

*Credit Union names are listed as of December 31, 2001

ECA FCU

Flowers Employees Credit League
Albany Federal Employees' CU
MedCom CU

University Health FCU
Hapeville Auto Employees' CU
Human Services Employees' CU
American Heritage CU
Interstate Unlimited FCU
Gracewood FCU

Rome Kraft Employees' CU
Wellstar CU

Chatham FCU

Peach State CU

Fort McPherson CU

HEA FCU

Central Georgia Regional CU
1st Choice CU

Hercules Brunswick FCU
North Georgia CU

Rose City FCU

Mission Partners ECU

Glynn County Federal Employees' CU

The Thrift CU

Clarke Community FCU

Georgia State University FCU
Lanier FCU

Georgia Power Valdosta FCU
Chatham County School Emp. FCU

Coweta Cities & County Employees' FCU

Georgia Power Northeast CU
Georgia Methodist FCU
Piedmont Hospital FCU
Workmen's Circle CU, Inc.
Savannah Postal CU
Catoosa Teachers FCU
Artesian City FCU

Savannah Federal CU
Georgia Dept. of Public Safety CU
Valdosta Teachers FCU
Stephens-Franklin Teachers FCU
Yard Wide FCU

Atlanta FCU

Northside FCU

All Star CU

Nashville CU

GTA CU

Etowah Valley FCU

MARTA Employees' FCU
Community United FCU
Central State Hospital CU
Combined Employees CU
Atlanta Teachers FCU

RIG Employees' CU

Georgia State DOE CU

Tom's Credit Association
Fieldale CU

The Wright FCU

G.P.A.CU

ASSETS

Amount

($000)

20,933
20,162
18,321
18,245
18,214
17,857
17,552
17,268
17,259
17,028
15,987
15,950
15,683
15,668
15,623
15,606
15,211
14,710
14,386
14,297
13,545
13,159
12,921
12,883
12,736
11,972
11,955
11,795
11,705
11,633
11,542
11,539
11,363
11,235
11,029
10,844
10,840
10,389
9,846
9,779
9,373
9,342
9,305
9,290
9,270
9,239
8,911
8,768
8,565
8,226
8,158
8,126
8,078
8,028
1,861
1,197
1,115
1424
1,087

Percent
Change

0.24%
24.55%
19.62%
12.41%
11.82%

5.92%
13.01%
23.52%
21.01%
12.90%
22.38%

9.24%

3.64%
18.06%
13.11%
17.29%
25.54%

8.09%
-5.61%
11.01%
11.26%
18.44%
13.37%
-0.11%
19.97%
13.27%
13.13%

6.48%
11.28%
33.90%
21.20%
21.11%
22.33%
35.73%
-6.90%
33.91%
16.76%

9.84%
10.81%
11.82%
13.48%
-2.81%

6.07%
14.86%
-4.05%
14.77%
13.10%
22.43%

4.45%
15.11%

4.62%
11.19%
12.58%
20.01%
10.56%

3.49%
10.47%

8.17%
21.97%

New &
Used Auto
($000)

9,711
9,040
7,102
6,012
4,738
6,580
1,347
6,252
5,503
4,129
4,410
6,837
5,844
6,189
4,903
7,086
7,091
7,702
4,655
4,743
4,672
3,480
5,753
3,538
6,560
3,832
4,122
5,810
4,896
8,007
5,237
5,508
6,155

934
4,037
4,975
4,135
3,047
3,842
3,608
2,517
4,064
3,582
3,356
3,015
2,603
4,179
4,148
2,699
3131

562
5,147

855
2,581
1,755
4,110
2,484
2,156
3,218

LOANS

Real Estate
Secured
($000)

682

0
3,553
3,033
436

0
1,987
590
5,146
3,280
830
1,660
3114
1,590
1,757
178
503
335
4,879
4,705
1,150
3,180
888
587
974
2,975
395
1,291
0

0
1,095
2914

5,647
2,015
1,284
335
1,830
415
1,733
2,135
980
189

720
1,972

889

2,431
428

249

807
247
932
1,740
204

Total

(8000)

14,263
11,988
13,075
12,119
8,113
9,317
11,824
8,631
13,386
9,279
1,749
9,015
10,095
9,999
9,028
8,963
9,37
10,630
12,343
11,101
8,428
8,498
1,649
6,631
8,986
8,768
7,449
9,520
1,515
9,854
1,848
9,201
1,073
1,328
8,599
8,661
6,146
5,586
1,037
6,054
6,839
6,175
5,128
5,092
4,243
5,497
6,310
6,133
3,637
6,550
1,941
6,015
1,925
3,703
3,714
6,453
4,108
4,890
4,636

Regular
Shares
($000)

4,446
11,034
6,505
5,774
5,891
9,324
12,717
5,376
2,629
6,787
13,336
6,688
5,130
8,069
9,240
9,647
4,061
5,665
4,362
8,401
1,242
3,034
5,074
5,876
6,664
5,526
5,513
1,677
8,251
6,163
7,922
4,742
6,660
3,779
5,010
3,148
4,606
3,017
3,332
2,292
3,182
2,397
6,031
8,128
6,882
1,498
6,057
3,378
3,549
1,609
6,289
6,968
5,072
6,384
6,673
2,539
6,617
2,112
3,824

Share
Drafts
($000)

16

0
1,210
2,329
2,366
143
1,396
847
1,521
2,140
0

967
1,859
1,343
1,910
1,298
2,585
1121
1,214
676
598

0
1,386
1,577
1,432
1,570
676
466
1,272
0

0
1,118
701
0

936
182
682
87
1,127
435
452
124
500

0

110
222
87
1,474
520
606

Credit Union Statistics — By Individual Credit Union

FOR THE YEAR ENDED DECEMBER 31, 2001

SAVINGS

IRAs
($000)

2,584
222
1,291
923
1,040
0

65
941
1,976
681
0
746
1,705
790
0

0
325
841
1,894
1,949
739
313
1,051
514
0
660
379
165

0
387

1,101
142

3,408

173

1,494

Share
Certificates
($000)

813
5,549
1,124
5,200
5,825
5,083
1,022
3,962
5,590
4,502

0
3,488
3,949
3,676
1,897
2,879
2,960
4,138
4,984
1,082
3,444
8,619
2,980
2,073
2,536
3,038
3,318
6,587

369
3,360
1,674
3,284
2,17
1,487
2,980
5,271
3,279
3,072
4,331
4,195
3,617
2,585
1,022

0

0
2,957

844
1,715
2,734
4,009

0

0
1,513
0

0
2,226
0
1,952
2,391

Total

($000)

19,125
17,084
16,130
16,545
15,269
14,608
15,491
14,330
15,731
14,322
13,336
12,030
12,954
13,877
13,099
13,824
13,088
12,311
12,985
12,524
12,244
11,965
10,558
10,613
10,814
10,930
9,929
9,804
9,892
9,987
10,144
10,454
9,532
8,758
9,392
9,092
8,567
1,975
9,117
8,688
1,647
8,076
1,722
8,128
6,992
8,085
7,848
7,110
7419
1,357
6,289
6,968
6,753
6,384
6,677
6,730
6,617
6,077
6,215

NET RETAINED
CAPITAL

($000)

2,118
3241
2,053
1,658
2,703
3,275
1,966
2,948
1,590
2,609
2,785
3,959
2,791
1,797
2,636
1,742
2,081
2,374
1,324
1,702
1,248
1,212
2,362
2,506
1,318

938
1,769
1.177
1,848
1,379
1,31
1,102
1,819
2,055
1,364
1,609
2,235
2,339

780
1,078
1,723
1,233
1,420
1,230
2,354
1,208
1,127
1,530
1,107

834
1,931
1,045
1,314
1,598
1,146
1,159
1,133
1,304

804

EMPLOYEES

Full-Time
Equivalent

MEMBERSHIP
Members Annual
Growth
12,815 -2,422
4,382 477
3,226 404
5,697 -44
7,200 700
3,629 187
1,709 177
6,272 596
5,468 -269
447 91
1,867 61
4,703 307
4,436 -17
6,310 192
3,465 -1,292
3,674 197
6,828 594
7,898 735
3,292 -128
3,762 83
7,092 366
1,559 63
1,614 34
3,104 -69
8,294 441
3,741 165
2,570 -148
1,996 74
3,914 184
2,927 236
1,513 43
2,399 224
4,388 414
749 22
2,572 33
1,911 139
2,286 -16
1,818 61
2,804 125
1,700 -144
1,180 1
1,724 -9
4877 -270
2,116 40
1,464 3
2,204 87
2,653 225
2,830 385
3,370 60
2,238 195
2,871 -93
2,912 74
2,420 -824
848 13
3,774 22
1,988 -55
1,682 -5
1,294 -23
1,017 53

2000 COMPARISON
Assets Members
($000)
20,883 15,237
16,188 3,905
15,316 2,822
16,231 5,741
16,289 6,500
16,859 3,442
15,532 7,532
13,980 5,676
13,588 5,737
15,083 4,380
13,064 1,806
14,601 4,396
15,133 4513
13,272 6,118
13,812 4,757
13,306 3,477
12,116 6,234
13,608 7,163
15,241 3,420
12,879 3,679
12,174 6,726
11,110 1,496
11,397 1,580
12,898 3,173
10,617 7,853
10,570 3,582
10,567 2,718
11,077 1,922
10,519 3,730
8,688 2,691
9,523 1,470
9,078 2,175
9,289 3,974
8,278 721
11,846 2,539
8,098 1,772
9,284 2,302
9,458 1,757
8,886 2,679
8,746 1,844
8,259 1,179
9,612 1,733
8,773 5,147
8,088 2,076
9,662 1,461
8,050 2,117
7,879 2,428
7,162 2,445
8,200 3,310
7,146 2,043
1,797 2,970
7,309 2,838
1175 3,244
6,689 835
7,110 3,752
1,534 2,043
6,984 1,687
6,863 1,317
5,811 964



Credit Union Statistics — By Individual Credit Union Credit Union Statistics — By Individual Credit Union

FOR THE YEAR ENDED DECEMBER 31, 2001 FOR THE YEAR ENDED DECEMBER 31, 2001

CREDIT UNION* ASSETS LOANS SAVINGS NET RETAINED | EMPLOYEES MEMBERSHIP 2000 COMPARISON
Amount Percent New & Real Estate Total Regular Share IRAs Share Total CAPITAL Full-Time Members Annual Assets Members

Rank by assets Change Used Auto Secured Shares Drafts Certificates Equivalent Growth
All dollar amounts in thousands ($000) ($000) ($000) ($000) ($000) ($000) ($000) ($000) ($000) ($000) ($000) ($000)
119 Jeff Davis CU 6,877 8.95% 818 972 2,614 2,202 0 0 3,002 5,384 1,578 25 1,454 -12 6,312 1,526
120 Ethicon CU 6,726 4.98% 1,793 1,695 4,445 2,162 265 794 1,930 5,472 1,237 35 1,267 31 6,407 1,236
121 Valdosta Educators CU 6,632 12.89% 1,942 455 3,429 5,841 0 0 0 5,846 751 15 1,218 81 5,875 1,137
122 Three Rivers CU 6,427 16.43% 2,497 415 3,942 1,173 528 1,281 2,309 5,291 1,115 6.0 3,324 26 5,520 3,298
123 Augusta Seaboard System FCU 6,155 2.70% 3,638 27 4,399 3,224 170 974 953 5,321 935 4.0 1,768 -29 5,993 1,797
124 BEKA FCU 6,137 15.41% 1,235 380 4,130 2,904 0 340 2,123 5,367 755 2.5 1,058 10 5,317 1,048
125 First Reliance FCU 6,039 10.24% 2,563 224 3,890 1,840 226 1,186 1,682 4,961 987 45 1,279 -29 5,478 1,308
126 University Employees' FCU 6,001 6.27% 3,165 54 3,854 4,741 41 0 340 5122 822 5.0 3,020 10 5,647 3,010
127 Federal & State Inspectors FCU 5,991 10.63% 2,243 1,526 4,654 1,704 22 676 2,535 4,937 1,048 3.0 807 2 5,416 805
128 Mead Employees' CU 5,740 5.30% 2,480 0 3,137 4,136 209 0 0 4,346 1,437 25 1,500 -47 5,451 1,971
129 Genuine Parts CU 5,713 10.37% 2,786 0 3,341 4,094 0 0 0 4,094 1,628 2.0 1,198 41 5,176 1,157
130 GDC FCU 5,672 1.65% 2,418 0 3,261 2,524 0 1,606 212 4,350 1,301 3.0 1,143 -2 5,580 1,145
131 W& AFCU 5,649 21.04% 1,963 125 2,834 3,277 169 223 1,389 5,058 545 35 1,697 -2 4,667 1,699
132 Habersham County FCU 5,619 17.14% 3,352 497 4,735 3,210 0 426 185 4,104 1,528 1.0 1,494 120 4,797 1,374
133 HMC Employees FCU 5,423 9.64% 2,633 0 3,593 3,522 0 0 882 4,404 961 3.5 1,600 34 4,946 1,566
134 Memorial Medical Center FCU 4,844 3.54% 2,205 0 2,785 2,921 187 170 457 3,734 1,083 5.0 3,438 4 4,679 3,434
135 Walker County Educators FCU 4,642 14.47% 2,447 47 3,162 2,029 0 0 1,432 3,461 1,158 1.0 971 20 4,055 951
136 West Georgia FCU 4,626 30.56% 1,583 0 2,565 2,907 283 0 982 4172 437 3.0 1,791 33 3,543 1,758
137 Brosnan Yard FCU 4,391 10.39% 1,400 109 2,694 702 0 161 56 3,683 714 2.0 1,150 21 3,978 1,129
138 Savannah Seaboard System FCU 4,286 -3.75% 1,521 624 2,764 2,446 364 0 633 3,443 828 5.0 1,767 27 4,454 1,740
139 Multiple Employee Group FCU 4,070 1.97% 642 156 963 2,033 148 0 622 2,893 1,192 4.0 1,511 -219 3,992 1,730
140 Health Employees Chatham County CU 3,964 11.87% 1,977 207 2,671 891 0 0 2,298 3,189 757 15 597 -12 3,543 609
141 Keebler Employees FCU 3,818 2.49% 782 929 2,286 1,912 0 324 906 3,142 639 2.0 628 -99 3,725 127
142 Georgia Power Macon FCU 3,569 20.43% 1,781 0 2,483 1,414 59 24 1,715 3,211 386 2.0 1,311 -18 2,964 1,329
143 GEPCO FCU 3,478 9.04% 2,221 0 2,820 1,096 44 0 1,954 3,093 352 2.0 719 -46 3,190 825
144 |BEW Local 613 CU 3,433 3.69% 1,755 0 2,478 2,083 129 0 746 3,002 513 3.0 1,875 109 3,311 1,766
145 Cleaners CU 3,342 -5.29% 403 81 2,429 1,976 0 0 1,020 2,995 374 2.0 660 -36 3,528 696
146 Hutcheson FCU 3,133 10.38% 1,594 0 2,290 857 24 0 1,040 1,921 679 25 919 10 2,838 909
147 Mercy FCU 3,131 24.97% 1,665 0 2,396 1,434 0 0 666 2,100 424 3.0 1,523 42 2,505 1,481
148 Dixsea FCU 3,072 -2.87% 1,058 248 2,146 1,837 0 200 695 2,759 326 3.0 1,930 198 3,163 1,732
149 Coffee County Teachers FCU 3,035 16.73% 892 0 1,826 2,773 0 0 0 2,773 277 3.0 1,147 56 2,600 1,091
150 City Employee's CU 2,995 22.10% 936 109 1,637 1,535 0 84 1,031 2,650 317 25 1,438 51 2,453 1,387
151 Chevron Southern CU 2,941 1.54% 1,398 0 1,706 2,476 0 0 0 2,476 484 15 728 " 2,396 7
152 Locoga FCU 2,837 15.40% 1,240 0 1,802 1,090 0 0 1,223 2,367 508 15 972 -17 2,458 989
153 Ware County School Employees FCU 2,828 5.79% 1,308 662 2,369 723 0 0 1,872 2,594 245 1.5 647 30 2,673 617
154 South Dekalb Church FCU 2,765 -3.52% 1,706 0 1,920 1,879 176 13 666 2,734 104 5.0 3,897 177 2,865 3,720
155 Flint FCU 2,675 10.79% 1,208 253 1,937 1,891 0 400 0 2,291 365 1.0 655 31 2,415 624
156 Macon Fireman's CU 2,643 24.45% 1,110 16 1,849 638 0 0 1,642 2,281 346 2.0 683 41 2,124 642
157 RCT FCU 2,588 35.45% 1,010 0 1,793 1,338 0 37 889 2,314 302 3.0 2,366 118 1,911 2,248
158 Greater Atlanta Catholic FCU 2,580 14.05% 857 194 1,542 498 0 399 1,455 2,355 156 1.0 1,016 -106 2,262 1,122
159 Colquitt County Teachers FCU 2,483 10.35% 692 0 1,020 621 0 0 107 1,829 652 0.5 1,219 45 2,250 1,174
160 Central of GA FCU 2,458 2.88% 1,141 0 1,534 882 0 9 1,235 2,126 325 3.0 896 36 2,389 860
161 Oconee CU 2,428 25.44% 851 55 1,133 2,079 0 0 0 2,079 380 2.0 1,007 -30 1,935 1,037
162 Towns-Union Educators' FCU 2,415 27.07% 801 0 1,232 2,140 0 0 0 2,140 258 0.5 467 2 1,900 465
163 Seapak Employees FCU 2,403 18.17% 977 0 1,291 936 44 0 1,086 2,066 390 2.0 848 -35 2,034 883
164 Platinum FCU 2,307 N/A 802 0 1,954 1,462 0 0 743 2,205 12 2.0 904 491 839 413
165 World FCU 2,291 10.42% 685 1 1,363 907 0 0 748 1,655 632 2.0 1,709 31 2,075 1,678
166 White Gold Employees CU 2,231 -5.01% 1,208 0 1,404 1,224 0 0 524 1,748 490 1.0 742 -38 2,359 780
167 Flint River Employees FCU 2,218 -1.49% 1,160 0 1,572 677 0 313 600 1,673 538 1.5 446 -2 2,251 448
168 Savastate Teachers FCU 2,023 10.77% 1,018 0 1,569 1,640 0 0 0 1,640 437 1.0 587 14 1,827 573
169 Local 461 FCU 2,006 1.82% 796 0 1,210 802 0 29 853 1,684 305 2.0 588 36 1,970 552
170 Georgia Guard CU 1,926 19.95% 1,283 0 1,430 545 187 255 829 1,815 121 3.0 2,314 156 1,606 2,158
171 ELCO FCU 1,715 5.72% 811 0 1,316 640 0 0 809 1,450 249 2.0 590 29 1,622 561
172 Floyd County Postal Employees CU 1,645 5.93% 762 0 1,124 1,342 0 0 0 1,342 276 1.0 499 17 1,553 482
173 Patterson Pump FCU 1,623 19.29% 908 0 1,242 1,382 0 0 0 1,382 232 0.5 504 54 1,361 450
174 East Point Municipal Employees CU 1,562 24.41% 754 0 1,265 572 0 0 870 1,442 123 2.0 528 -167 1,255 695
175 Ledger-Enquirer FCU 1,553 -2.64% 790 2 936 1,340 0 0 85 1,425 133 1.0 456 -23 1,596 479
176 Murray County FCU 1,522 9.59% 643 0 845 1,324 0 0 0 1,324 194 0.5 321 -5 1,389 332
177 Coastal Georgia FCU 1,505 5.64% 352 0 581 906 0 0 0 906 624 0.5 507 -50 1,425 557

*Credit Union names are listed as of December 31, 2001



24

Credit Union Statistics — By Individual Credit Union

FOR THE YEAR ENDED DECEMBER 31, 2001

CREDIT UNION*

Rank by assets
All dollar amounts in thousands ($000)

178 GA PA FCU

179 Grant Park - S.A.N.D. Community FCU
180 Wheat Street Church FCU

181 Unified Singers FCU

182 AHAE FCU

183 Harris Employees CU

184 Moultrie Employees FCU

185 PiCo FCU

186 Constar CU

187 #1 FCU

188 Roper Corp. Employees CU

189 Berrien Teachers FCU

190 Omega Psi Phi Fraternity FCU

191 HCA Georgia FCU

192 CRMC Employees' CU

193 Glynn Brunswick Mem. Hosp. Emp. FCU
194 Newnan Canco FCU

195 SPC FCU

196 Educators' CU

197 Madison County Georgia FCU

198 DEA FCU

199 Macon Police CU

200 Macon Water Works CU

201 Bestwall Brunswick FCU

202 Engelhard Employees CU

203 Rabun-Tallulah FCU

204 Smith and Sons Employees CU
205 MCTEA FCU

206 Richmond Cty. Health Dept. Emp. CU
207 Nekoosa FCU

208 Chattahoochee FCU

209 PWR FCU

210 Dairy-Pak Athens CU

211 Golden FCU

212 C & D Conyers FCU

213 FAB Church CU

214 Tabernacle FCU

215 Big Bethel A.M.E. Church FCU
216 Elberton Manufacturing Company FCU
217 Stephens County Community FCU
218 Piney Grove Community FCU

Totals

* Credit Union names are listed as of December 31, 2001

ASSETS
Amount Percent
Change

($000)

1,485 6.41%
1,406 13.80%
1,394 1.35%
1,341 -11.53%
1,332 -1.91%
1,329 14.91%
1,301 33.85%
1,294 0.08%
1,180 3.48%
1,148 -4.82%
1,067 6.19%
1,016 16.55%
1,007 17.74%
994 -9.24%
969 -9.21%
944 -9.58%
748 -1.57%
743 43.19%
131 7.24%
587 5.06%
540 4.12%
534 5.83%
526 12.24%
512 -12.66%
493 -2.51%
488 -0.73%
460 -12.99%
440 2.51%
415 1.52%
382 -1.93%
320 N/A
319 7.20%
312 -5.98%
301 -4.77%
203 6.12%
154 45.01%
151 16.18%
134 16.54%
69 -56.61%
64 26.07%
44 4.17%
$9,897,542 15.73%

New &
Used Auto
($000)

800
344
566
298
93
428
204
480
551
612
90
673
Al
410
371
449
469
351
399
261
9

0

0
248
48
189
7

$2,484,610

LOANS

Real Estate
Secured
($000)

0
367
37
275
0
87

N
(=7
)
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$1,940,374

Total

(8000)

1,031
956
892

1,196
155
701
558
932
962
801
525
840
334
631
564
187
594
479
531
335
161
127
380
351
178
265
167
21
260
256

3
204
n
224
131
105
24
16
0

8

7

$5,704,288

Regular
Shares
($000)

273
1,157
1,243

451
1,138
1,130
1,080
1,051

897

450

886

876

945

649

794

684

610

462

662

503

393

317

0

384

344

350

250

286

34

270

16

151

168

161

164

130

133

124

0
49
35

$4,655,317

Share
Drafts
($000)

—_
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$1,058,110

Credit Union Statistics — By Individual Credit Union

SAVINGS

IRAs
($000)

wW
wW
ol

©
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$739,526

Share
Certificates
($000)

368
0

o

7

OO OO0 O0ODOOOOONODODODODWOODODODODOOLODOODOODOUIODOODOODODODOOON

$1,614,762

Total

($000)

1,208
1,157
1,243
522
1,138
1,132
1,155
1,051
942
758
886
876
945
846
794
684
610
698
662
503
393
317
451
384
344
389
344
286
341
297
16
151
168
161
164
130
133
124

0

49

35

$8,569,028

NET RETAINED
CAPITAL

($000)

263
139
148
212
193
203
149
221
258
404
191
143

61
150

$1,255,798

EMPLOYEES

Full-Time
Equivalent

3,524.0

FOR THE YEAR ENDED DECEMBER 31, 2001

MEMBERSHIP
Members Annual
Growth
355 -20
463 30
172 33
121 54
324 -39
347 2
412 24
733 -22
1,110 -83
426 -5
814 3
281 15
1,390 57
928 -2
466 26
800 -177
211 1
986 135
710 39
237 10
212 0
264 -9
190 10
112 -16
390 3
181 1
633 -6
295 -39
327 30
79 2
82 0
221 2
207 -3
223 -2
166 -6
288 6
250 54
400 25
38 -2
123 -41
17 -1
1,698,532 56,649

2000 COMPARISON

Assets Members
($000)

1,396 375
1,236 433
1,375 739
1,516 673
1,358 363
1,156 345
972 388
1,293 755
1,140 1,193
1,206 431
1,004 811
872 266
855 1,333
1,095 930
1,067 440
1,044 977
760 210
519 851
687 671
559 227
519 212
504 273
468 180
586 128
506 387
492 180
529 639
429 334
386 297
390 71
0 0
298 219
332 210
316 225
192 172
106 282
130 196
115 375
160 40
50 164
43 78
$8,552,362 1,641,801

25
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Index of Rankings by Alphabet

FOR THE YEAR ENDED DECEMBER 31, 2001

RANK CREDIT UNION NAME

i
2
182
62
104
51
67
%6
4
50
102
59
2
12
34
123
39
124
189
201
215
137
55
31
212
9%
10
76
160
110
88
n
208
151
Y]
150
84
145
171
43
149
159
m
109
186
&
89
192
38
210
198
1
148
30
174
60

1st Choice CU

AFLAC FCU

AHAE FCU

Albany Federal Employees' CU
All Star CU

Altamaha FCU

American Heritage CU
Artesian City FCU

Associated CU

Atlanta City Employees' FCU
Atlanta FCU

Atlanta Kemba FCU

Atlanta Postal CU

Atlanta Teachers FCU
Augusta Metro FCU

Augusta Seaboard System FCU
Augusta VAH FCU

BEKA FCU

Berrien Teachers FCU
Bestwall Brunswick FCU

Big Bethel AM.E. Church FCU
Brosnan Yard FCU

B.0.N.D. Community FCU
C-MAR CU

C &D Conyers FCU

Catoosa Teachers FCU
CDCFCU

Central Georgia Regional CU
Central of GA FCU

Central State Hospital CU
Chatham County School Emp. FCU
Chatham FCU

Chattahoochee FCU

Chevron Southern CU

Circle 10 FCU

City Employee's CU

Clarke Community FCU
Cleaners CU

Coastal Georgia FCU

Coats FCU

Coffee County Teachers FCU
Colquitt County Teachers FCU
Combined Employees CU
Community United FCU
Constar CU

CORE CU

Coweta Cities & County Employees' FCU
CRMC Employees' CU
CSRAFCU

Dairy-Pak Athens CU
DEAFCU

Delta Employees CU

Dixsea FCU

DOCO School Emp. FCU

East Point Municipal Employees CU
ECA FCU

RANK CREDIT UNION NAME

196
216
m
18
202
120
107
21
213
121
116
125
155
167
61
172
54
74
32
36
178
130
28
16
129
98
7
170
19
91
57
25
142
90
4
87
114
85
3
143
193
82
14
M
31
4
69
179
158
106
21
18
132
53
65
183

Educators' CU

Elberton Manufacturing Company FCU
ELCO FCU

Emory FCU

Engelhard Employees CU

Ethicon CU

Etowah Valley FCU

Excel FCU

FAB Church CU

Federal & State Inspectors FCU
Fieldale CU

First Reliance FCU

Flint FCU

Flint River Employees FCU
Flowers Employees Credit League
Floyd County Postal Employees CU
Fort Gordon FCU

Fort McPherson CU

Fort Stewart Georgia FCU

Fulton Teachers' CU

GAPAFCU

GDC FCU

GEMC FCU

General Electric FCU

Genuine Parts CU

Georgia Dept. of Public Safety CU
Georgia FCU

Georgia Guard CU

Georgia Heritage FCU

Georgia Methodist FCU

Georgia Peach CU

Georgia Power FCU

Georgia Power Macon FCU
Georgia Power Northeast CU
Georgia Power Northwest FCU
Georgia Power Valdosta FCU
Georgia State DOE CU

Georgia State University FCU
Georgia Telco CU

GEPCO FCU

Glynn Brunswick Mem. Hosp. Emp. FCU
Glynn County Federal Employees' CU
Glynn Teachers FCU

Golden FCU

GP Brunswick Emp. FCU

GPC Credit Association
Gracewood FCU

Grant Park - S.A.N.D. Community FCU
Greater Atlanta Catholic FCU
GTACU

Gwinnett FCU

G.PA.CU

Habersham County FCU

Hallco FCU

Hapeville Auto Employees' CU
Harris Employees CU

RANK CREDIT UNION NAME

19
75
52
140
8
133
66
146
144
68
19
il
86
175
169
6
152
13
156
199
200
197
108
205
49
128
63
56
134
147
17
81
184
139
176
3
105
207
194
79
103
35
161
190
173
3
48
185
92
218
2
164
9
209
203
157

HCA Georgia FCU

HEA FCU

Health Center CU

Health Employees Chatham County CU
Hercules Brunswick FCU
HMC Employees FCU

Human Services Employees' CU
Hutcheson FCU

IBEW Local 613 CU
Interstate Unlimited FCU

Jeff Davis CU

Keebler Employees FCU
Lanier FCU

Ledger-Enquirer FCU

Local 461 FCU

Lockheed Georgia Employees' FCU
Locoga FCU

MACO Educators FCU
Macon Fireman's CU

Macon Police CU

Macon Water Works CU
Madison County Georgia FCU
MARTA Employees' FCU
MCTEA FCU

MEA FCU

Mead Employees' CU
MedCom CU

Members Alliance FCU
Memorial Medical Center FCU
Mercy FCU

MidSouth FCU

Mission Partners ECU
Moultrie Employees FCU
Multiple Employee Group FCU
Murray County FCU

Mutual Savings CU

Nashville CU

Nekoosa FCU

Newnan Canco FCU

North Georgia CU

Northside FCU

Northwest Georgia CU
Oconee CU

Omega Psi Phi Fraternity FCU
Patterson Pump FCU

Peach State CU

Phenix FCU

PiCo FCU

Piedmont Hospital FCU

Piney Grove Community FCU
Pinnacle CU

Platinum FCU

Powerco FCU

PWR FCU

Rabun-Tallulah FCU

RCT FCU

RANK CREDIT UNION NAME

44
206
13
5
70
188
80
97
9%
138
168
58
163
204
154
29
46
195
12
20
100
217
214
26
40
15
n
83
n
122
8
115
162
181
2%
126
64
121
99
131
135
153
N
136
180
166
93
165
101
187

Rich's Emp. CU

Richmond Cty. Health Dept. Emp. CU
RIG Employees' CU

Robins FCU

Rome Kraft Employees' CU
Roper Corp. Employees CU

Rose City FCU

Savannah Federal CU

Savannah Postal CU

Savannah Seaboard System FCU
Savastate Teachers FCU

Sea Island Employees' CU
Seapak Employees FCU

Smith and Sons Employees CU
South Dekalb Church FCU
Southeastern FCU

Southern Pine CU

SPC FCU

State Employees CU

State Farm Georgia FCU
Stephens-Franklin Teachers FCU
Stephens County Community FCU
Tabernacle FCU

Tara CU

Texaco Employees' FCU

The Coca-Cola Company Family FCU
The Southern FCU

The Thrift CU

The Wright FCU

Three Rivers CU

TIC FCU

Tom's Credit Association
Towns-Union Educators' FCU
Unified Singers FCU

United 1st FCU

University Employees' FCU
University Health FCU

Valdosta Educators CU

Valdosta Teachers FCU

W &AFCU

Walker County Educators FCU
Ware County School Employees FCU
Wellstar CU

West Georgia FCU

Wheat Street Church FCU

White Gold CU

Workmen's Circle CU, Inc.
World FCU

Yard Wide FCU

#1FCU

GEORGIA CREDIT UNION

Krigti J. Arrington ... .. .. Internet Project Manager

Ned Barbre ............ Web Publishing Production Specialist
Brandee Bickle ......... Human Resources Assistant
Maureen B. Bock ....... Accounts Manager
TimBridges ........... S.VP/CFO

MarieBryant ........... Consulting Services Director
Dawn Colegrove ... ..... VP Business Development
Cindy Connelly ......... S. VP Advocacy

Alice Cordell ........... Accounting Director
BeckyDay ............ Administrative Assistant
DanDenning........... VP Knowledge Development
Richard Ellis ........... VP Credit Union Devel opment
Mary Ethridge .. ... ..... Receptionist

TishFernandez ......... Human Resources Assistant
Krigti Fields ........... R& | Specialist

ReetaGarrett . .......... Saff Accountant

Lindsay Gary .......... Administrative Assistant
LaraGober ........... Compliance Specialist

Molly Hevia ........... VP Marketing

ThomasHill ........... VP Information Technol ogy
DianaHouston ......... S. VP Business Development
BarryHuang ........... Network Engineer
Tonyalverson .......... Marketing Services Manager
RaphJones............ Executive Vice President

M.J Kabaci ............ Public Relations Assistant
LizLewis ............. VP Sarvice Centers

Jackie Locklar .......... Service Center Account Manager
ToroLuby ............. Senior Graphic Designer
KayLytle ............. Executive Assigtant
ChrisMaddox .......... Graphic Designer
RobertaMcCrail ........ Administrative Assistant
MikeMercer ........... President & CEO

Heather Miner .......... Government Affairs Specialist
Stacey A. Moody . . ....... Controller

Paul Mueller ........... Internet Communications Coordinator
MagdaPolak ........... Administrative Assistant

Kathy A. Pruett ......... Support Services

AmoQuon ............ Consultant

LynnReeves ........... Credit Card Account Specialist
VeerieRojek .......... Credit Card Account Specialist
Andy Schmidt .......... Junior Network Engineer
Keisha Snodderly ....... Saff Accountant

BeckyWade ........... Accounting Clerk

Fonda Semerjian ........ Marketing Account Executive
LedieWilliams ......... Charge Back Specialist
PatriciaWilson ......... Human Resources Director

Staff Members

For Credit Unions

THE ALLIANJCVJE CREDIT UNIONS: Audit & Consulting Services

Wayne G. Davis ........ Senior Auditor
Harvey Mays........... Senior Auditor
Don Williamson ......... Auditing Director

V GEORGIA CENTRAL
//// Credit Union

GEORGIA CENTRAL CREDIT UNION

JeffAshe .............. Director of Information Technology
MikeAtkins ........... Chief Information Officer
Jennifer Clarke ......... Marketing Coordinator
KindraDavidson ........ .. Member Service Representative
Lynn Davis-Naszcyniec . . .Project Manager

AmyFuller ............ VP Marketing

NakiaGaylord ........... Executive Assistant
StephanieJones . ... .. Investment Sales Director
DemetriusLind ......... Senior Accountant
CharlesMarsh .......... Controller

KimMassey ........... Financial Analyst

Gregory Moore ......... President/CEO

Tracy Moyer ........... Assistant Controller

Dianne Patrick . ......... Business Devel opment Manager
AdrianPaul ............ Member Service Supervisor
Chad Piazza ........... Staff Accountant

TanmyReid ........... Administrative Assistant
LedieShaheen ......... Credit Analyst

Dawn Smith ........... Member Service Representative
LisaSnider ............ Member Service Representative
AngieSnow ........... Project Manager, Investment Services
Deborah Threat-Fancher . .Business Development Manager
Lary Vick ............. Network Administrator

Michelle Wapniewski . .. .Member Service Representative



28

Staff Members

4 |
@ Cooperative
Services, Inc.

COOPERATIVE SERVICES, INC.

ShaneAshe ............ Lead Sorter Operator
MarciaN. Bailey .. ...... Check Processor

LynnG. Baker .......... Computer Operator

Anthony Britt .......... Driver

Matthew A. Burnley ... .. Director Computer Operations
EselleT. Carswell ...... Check Processor

Stephanie D.N. Clark .. . .Adjustments/Returng/Photos Supervisor
Tremmelle G.Coney ..... Check Processor/Utility

TonyaS.Cook ......... Check Processor
Wilvena S, Davis. ... .... Check Processor

April J. Edington ... ... . ... Check Processor

Ginny L. Frizzdl ........ Administrative Assistant
AdranM. Gaston ........ Check Collection Supervisor
Cindy D. Gogdin ... ...... Check Processor
EvelynF. Heath......... Check Processor
JanHood .............. Senior ACH Clerk
KenHordley ........... Sorter Operator
YvonneP. Jackson . ... ... Check Processor
DanetteJones .......... Check Processor

Jerry Keenan ........... S. VP Payment Sarvices
Colette S. Larkins . ...... Check Processor

Shirley Layton.......... Check Processor

Pat Leverette ........... Photo Clerk
VeleriaLokey .......... Check Processor
JulieB. Martin ......... Return Items Clerk
PetriciaL. O'Nedl ....... Senior Return Items Clerk
Betty Prewett .......... VP Payment Services
Shannon M. Prince ...... Check Processor

Connie Roebuck ........ Adjustment Clerk
Beverly S. Sewdl ....... Photo Clerk

Sandy Taylor ........... Check Processor/Utility
Cheryl L. Verner ........ Adjustment Clerk
LindaP Wages ......... Return Items Clerk
TheaC. Waters ......... Network Engineer

Ruth Whitworth ........ Lead Adjustment Clerk
Tammy Williams ........ Check Processor

Danydl M. Young ........ ACH Clerk

C, CREDITUNON
S sepice centers.

The Member-Freindly Financial Network

SERVICE CENTERS

DULUTH

Marie Chronister, Teller

LatonjaA. Grogan, Assistant Manager

Alisa Hukicevic, Teller

Rick J. Miles, . Branch Manager (Also Panola)
Pamela J. Van Nortwick, Senior Teller

Mary Virginia Oathout, Head Teller

MARIETTA

Lydia Bezeau, Assistant Manager (Also Roswell)
Mike Caldwell, S. Branch Manager (Also Roswell)
Ferguson Dale, Teller

Jennifer Hines, Teller

Rhmondia Hutchings, Teller

Sandra Petty, Teller

Laterris Rogers, Head Teller

Leon Weaver, Teller

PANOLA

Elizabeth Abraham, Teller

Kolita L. Armstrong, Accounting Assistant
Sheree L. Black, Teller

Robert M. Chandler, Security

Blinda J. Corbett, Teller

NiaR. Franklin, Teller

Aleica Denise Fulton, Senior Teller
Natosha S. Grimdey, Teller

Leon T. Guthrie, Security

Robert Johnson, Assistant Manager

Mary E. McMiller, Teller

Rick Miles, S. Branch Manager (Also Duluth)
llenaL. Reid, Teller

Sylvester N. Simmons, Security

Dorothy A. Smith, Teller

Gertie Owens Trammell, Assistant Manager
Steven W. Waits, Security

James Cole Walker, Teller

ROSWELL

Lydia Bezeau, Assistant Manager (Also Marietta)
Vickie Born, Teller

Mike Caldwell, S. Branch Manager (Also Marietta)
Vaerie Davis, Teller



